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A good educator must show a constant contact with his/hers limits, prejudices 
and personal values, particularly when dealing with special populations, and an 
open mind regarding cultural and personal differences. Teachers’ education 
frequently lacks activities directed to the acquisition of self-knowledge and 
personal growth. Such activities can and should be offered in a regular basis in 
teachers training programs, complementing the regular curriculum, as 
“Creativity Development Workshops”. Creativity here is understood as the 
individual’s capacity to accept and promote transformation, either internally or 
in the environment. In the workshops, group meetings take place weekly and 
participants work with art, experiencing and discussing different ways of being 
and relating to others, as well as  skills and pressures to which they are 
submitted. Activities focus on developing self-esteem, self-knowledge and 
knowledge of others. The presentation describes the structure of the 
workshops and shows examples of the work and comments of the 
participants. 

 

 

Foundations 

The creativity workshops for educators presented here are based on 
the possibility of transformation of its participants, who become able to use it 
to transform also the environments around them. The point sustained here is 
that they should be offered as part of the regular training programs as an 
opportunity to discuss values, prejudices and life styles, and also to promote 
personal development. 

                                                 
1 Paper presented at the 9th ECHA Conference – Spain, 2004. 
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Any process of formation presupposes, in greater or minor degree, that 
the individual has to be affected in two different levels. One is the learning of 
explicit subjects, predominantly articulated as accumulated knowledge. The 
other is human, axiological, mutant and changeable. In different areas the 
weight attributed to these two sources varies, but they are always there. 
Traditional education is anchored massively in the first one of them, taking care 
of the transmission of the accumulated knowledge such as it was produced 
and demanding the adequate reproduction of what was learned. On the other 
hand, social and professional insertion are based, to a large extent, in 
interpersonal relations, as well as in the capacity in dealing with the unexpected 
and in the confidence in what the lived experience says to the practitioner. In 
areas such as Social and Human Sciences and Education, developing these 
abilities is very important, although systematically neglected in the majority of 
the training programs.  

In these areas, the success in the conduction of processes, procedures 
and daily activities depend on the consideration for others different of 
ourselves, to whom we have to be available, so that exchanges favour the 
mutual understanding. This situation confront us with the challenge to develop 
our practical activities on solid bases of accumulated knowledge, but using as 
well other resources, among which the main one is the person who we are. 

In becoming or working as an educator, the human, personal and social 
development is as important as the theoretical and technical knowledge. To 
understand the other, starting point for any interpersonal relation, one has to be 
able to confront his/her own values, opening space for the differences, in a 
process that may become a souce of anxiety demanding psychological 
support. The use of creativity workshops in a systematic form throughout the 
training programs can offer benefits to the participants, by offering this support 
and the opportunity to discuss the complex aspects of the contact with 
diversity. 

Objectives and strategies 

The objectives of the creativity workshops are to complement the 
traditional procedures of professional, academic or in service training and to 
facilitate an ethical and creative social and professional insertion by: 

1. promoting the exploration of varied ways of expression;  

2. improving self-knowledge as well as the  understanding of others 
and the respect for the differences;  
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3. establishing the transit between the rational and objective aspects 
of a specific field of knowledge and practice and the affective 
ones. 

The workshops are offered to groups of 10 to 12 people, who meet 
once a week for a period of 2 1/2 hours, in 10 to no more than 16 encounters. 
Together they work over a variety of themes, always using resources such as 
drawing, painting, clay, corporal and musical expression. Literary texts are also 
used, or poetry, films, music, art exhibitions, etc. The themes derive directly 
from each specific context in which the workshop is implanted, and the 
objective of the activities is not the improvement of artistic talents, but that the 
resources serve as channels to express feelings, values, styles and 
preconceptions, making therm available for further discussion.  

Working with unusual ways of expression, different from the verbal 
one, facilitates the personal opening towards diversity, for the consideration 
that "everything that is can be different", foundation for any ethical and/or 
creative action. In such contacts, it is possible to develop attitudes such as 
exploring many angles of the same situation, flexibility and the courage to 
experiment different solutions to everyday problems. It is also possible to 
improve self-knowledge and knowledge of others, to be in contact with 
feelings, interpersonal relations and work, or, in other words, with many ways 
of living and experiencing life. 

A structured field where a variety of experiences can be launched 
allows the apprentice to consolidate an attitude experimenter, as basic 
condition for the work or the personal life. Intended knowing in this in case 
that it circulates for other spheres that those passíveis of systematic 
apprehension, consisting as deep cloth of through which if metaboliza 
everything that formal is learned, and that it can, there, being placed in action. It 
is developed, of this form, a basic condition for the work and the convivência 
with others, that are the capacity to ahead assume different positions of 
phenomena and existences, ahead of the difference. The introduction of 
activities that despertam the creation processes rescues the idea of any 
knowledge is questionable, in the positive direction of the expression, of that it 
unchains a healthful questioning on acquired certezas. 
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An important aspect for the use of the workshops of creativity in 
formation and/or psychological support is that they are systematic, or either, 
that they are foreseen regular activities in the agenda of the institutions. The 
duration and the frequency of the workshops must be argued in each specific 
context, in accordance with the necessities of each specific group. The 
activities must obligatorily be in groups with, in the maximum, fifteen 
participants. The subjects for the activities are defined by the facilitador from 
suggestions of the proper groups, based on the experiences lived in the daily 
one, and can involve a meeting more than. To each meeting a compatible 
activity with the elect subject is proposal, and the production of the 
participants is argued. 
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